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PREAMBLE

This Agreement is entered into this day of , 1970,
by and between the Board of Education of Manalapan-Englishtown Regional
School District, the township of Manalapan, the borough of Englishtown,

New Jersey, hereinafter called the '"Board" and the Manalapan-Englishtown

Education Association, hereinafter called the "Association’.



ARTICLE I

RECOGNITION

The Board hereby recognizes the Association as the majority
representative for collective negotiation concerning terms
and conditions of employment for all certified personnel
whether under contract, or on approved leave employed by the
Board including:

Classroom Teachers

Librarians

Learning Disability Specialists

Remedial Teachers

Permanent Substitutes

Special Subject Teachers

Nurses
but excluding:

Substitutes

Principals

Directors

Coordinators

Assistants to the Superintendent

All other supervisory personnel
Unless otherwise indicated, the term '"teachers', when used
hereinafter in this Agreement, shall refer to all professional
employees represented by the Association in the negotiating
unit as above defined, and reference to male teachers shall

include female teachers.



ARTICLE II1

NEGOTIATION PROCEDURE

The majority representative shall submit in writing proposals for
collective negotiation to the Board on October 15th of the calendar
year in which this agreement expires. Negotiations shall commence
no later than November 15th of the same year and ground rules will
be determined by the parties in negotiation at the first meeting.
Any agreement so negotiated shall be reduced to writing and executed
by both parties.

This agreement shall not be modified in whole or in part except by

an instrument in writing executed by both parties,



ARTICLE III

GRIEVANCE PROCEDURE

A grievance shall mean a complaint by an employee or group of
employees in Article I, that there has been a personal loss or injury
because of the interpretation, application or violation of policies,
agreements and administrative decisions affecting such employee or
employers.

An "aggrieved person" is the person or persons making the claim.

Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the ag-
grieved teacher to proceed to the next step, Failure at any step of
this procedure to appeal a grievance to the next step within the
specified time limits shall be deemed to be acceptance of the deci-
sion rendered at that step.

It is understood that teachers shall, during and notwithstanding
the pendency of any grievance, continue to observe all assignments and
applicable rules and regulations of the Board until such grievance and
any effect thereof shall have been fully determined.

The Association as representative of a group of employees may
appeal the interpretation, application or violation of policies, agree-
ments and administrative decisions affecting said employees.

If, in the judgment of the Association, a grievance affects a
group or class of teachers, the Association mey submit such grievance

in writing to the Superintendent directly and the processing of such



ARTICLE III CONTINUED (2)

grievance shall be commenced at that level. The Association may pro-
cess such a grievance through all levels of the grievance procedure,
The grievance, however, must be signed by each of the individuals
claiming loss or injury.

Any teacher who has a grievance shall discuss it first with his
principal (or immediate superior or department head, if applicable) in
an attempt to resolve the matter informally at that level.

If, as a result of the discussion, the matter is not resolved fo
the satisfaction of the teacher within five (5) school days, he shall
set forth his grievance in writing to the principal specifying:

(a) the nature of the grievance

(b) the nature and extent of the injury, loss or inconvenience

(c) the results of previous discussions

(d) his dissatisfaction with decisions previously rendered.

The principal shall communicate his decision to the teacher in
writing within three (3) school days of receipt of the written griev-
ance,

The teacher, no later than five (5) school days after receipt of
the principal's decision, may appeal the principal's decision to the
Superintendent of Schools. The appeal to the superintendent must be
made in writing reciting the matter submitted to the principal as
specified above and his or her dissatisfaction with decisions pre-
viously rendered. The superintendent shall attempt to resolve the
matter as quickly as possible, but within a period not to exceed ten
(10) school days. The superintendent shall communicate his decision

in writing to the teacher and the principal,



ARTICLE III CONTINUED (3)

If the grievance is not resolved to the teacher's satisfaction,
he, no later than five (5) school days after receipt of the superin-
tendent's decision, may request a review by the Board of Education.
The request shall be submitted in writing through the Superinten-
dent of Schools who shall attach all related papers and forward the
request to the Board of Education, The Board, or a committee thereof,
shall review the grievance and shall, at the option of the Board,
hold a hearing with the teacher and render a decision im writing
within thirty (30) calendar days of receipt of the grievance by the
Board, 1In the case of a non~-tenure teacher grieving non-renewal of
his or her contract, a hearing shall be granted by the Board, but such
decision as the Board reaches as a result of this hearing shall not
state reasons for not sustaining the teacher's grievance.
If the decision of the Board does not resolve the grievance to
the satisfaction of the aggrieved, and he wishes review by a third
party, he shall so notify the Board in writing through the superin-
tendent within ten (10) school days of receipt of the Board's decision,
except in the case of grievance involving any of the following points:
(a) Any matter for which a method of review is prescribed
by law or any rule or regulation of the State Commissioner
of Education or any matter which according to law is
either beyond the scope of Board Authority or limited
to action by the Board alone.

(b) A complaint of a non-tenure teacher which arises by

reason of his not being re-employed.



ARTICLE III CONTINUED (4)

(¢) A complaint by any certificated personnel occasioned
by appointment to or lack of appointment to, retention
in or lack of retention in any position for which
tenure is either not possible or not required.

(d) Any complaint which is not a matter of formal agreement
between the Association and the Board,

The appeal of the aggrieved for review by a third party may be
submitted to fact finding by the Association and the procedure for securing
the services of a fact finder shall be those of the American Arbitration
Association, Such determination as the fact finder shall make are not
binding in any manner on either party to this agreement. The fact finder
shall consider only the matter submitted and shall not add to or subtract
from any other matter of formal agreement, His finding shall be returned
to Board and Association within thirty days after date of hearing.

An employee shall have the right to initiate his own grievance or to
designate a representative to appear with him at any step in his appeal.
A minority organization shall not present or process grievances.

When a teacher is not represented by the Association, the Association
shall at the time of submission of the grievance to the superintendent or
any later level, be notified that the grievance is in process, have the
right to be present and present its position in writing at all hearing
sessions held concerning the grievance and shall receive a copy of all
decisions rendered.

The parties shall be responsible for all costs incurred by each, and
only the fee and expenses, if any, of the fact finder shall be shared by

each party paying one half.



ARTICLE IV

TEACHER RIGHTS

The Board and the Association recognize the right of teachers to
form, join and assist any employee organization or to refrain from any such
activity,

The Board and Association agree that there shall be no reprisals of
any kind taken against any teacher by reason of his membership in or re-
fusal to join the Association,

When the Board of Education or any of its committees requires any
teacher to appear before such body, concerning any disciplinary matter
which could adversely affect his position or salary, such teacher shall
be given prior notice of the reasons for such meeting or interview and
shall be entitled to have a person of his own choosing present to advise
and represent him during such meeting or interview,

This procedure is not meant to restrict, limit or bypass the provi-
sions of New Jersey Statutes Title 18 A:6-10, nor is it meant to require
the Board to state reasons for the nonrenewal of contracts for non-tenure
teachers,

Teachers who have been suspended without pay shall be reimbursed for
such financial loss of salary if determination is made in their favor as
a result of the grievance procedure.

The Board recognizes that the teacher is primarily respomsible for
determination of pupil grades. If such determination is superceded, the

teacher will receive notification in writing,



ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to make available to the Association information
in the public domain which may be required by the Association in per-
forming its representation function providing such request is received
in writing,

The Association and its representatives shall have the right to
use school buildings at all reasonable hours for Association meetings
providing that such meetings be applied for in writing to the Superin-
tendent of Schools and be within the guidelines of Board policies,

The Association shall have in each faculty lounge the use of a
bulletin board provided that any additional boards required be paid
for by the Association, and that copies of all materials to be posted
be submitted to the building principal.

The Association shall have the right to reasonable use of inter-
school mail and school mail boxes providing that open materials, except
meeting announcements, shall receive prior approval of the Superintendent.

The Association shall have the privilege of using school facilities
and equipment, including typewriters, mimeographing machines, other dupli-
cating equipment, calculating machines, and all types of audio-visual
equipment at reasonable times, when such equipment is not otherwise in
use., The Association shall pay for the reasonable cost of all materials
and supplies incidental to such use, and for any repairs necessitated as a
result thereof, Permission for the use of such facilities and equipment

shall be requested in writing from the Superintendent or his designee.



ARTICLE V CONTINUED

Board shall provide time to the Association president or his
designee to speak to new teachers during orientation.

Whenever any teacher participates during working hours in nego-
tiations or grievance proceddings with the Board, he shall suffer no
loss in pay.

The Association will be provided a storage space for a file in
one location in one of the faculty lounges.

The rights and privileges of the Association shall be as specified
in Chapter 303 Public Laws 1968 and all other appropriate State
Statutes.

The President of the Association shall not be assigned scheduled
duties before or after school. In unusual circumstances where a non-
scheduled assignment must be made temporarily, such assignment shall

not be frequently recurring.



ARTICLE VI

TEACHER WORK YEAR

The Association shall appoint a committee to study and make
recormendations to the Superintendent for his consideration concerning
the school calendar. Such recommendations shall be delivered to the

Superintendent by February 1, 1971 .

The teacher work year shall not exceed 182 days. New teachers
will be required to attend one additional orientation day at the
beginning of the school year and all teachers may be required to attend
one additional day at the end of the school year if satisfactory check
out is not accomplished in one day. Determination of the necessity for
use of either or both of these days shall be as required by the Superin-

tendent of Schools.,



ARTICLE VII

TEACHING HOURS AND LOAD

(A) Teachers are expected to devote to their assignments the time nec-
essary to meet their responsibilities, Presence for duty shall be
by checking the sign-in, sign-out roster in each building.

(B) Teachers shall have a duty free lunch period the same length as
the student lunch period and may leave the building during scheduled
duty-free lunch after notifying the office in their respective building.

(C) When possible the administration will give teachers notice and agenda
for any faculty meeting at least two days prior to such meetings.
Teachers shall have the right to suggest items for the agenda to the
administration.

(D) Teachers shall be paid honorariums for extra curricular activities
as listed in schedule B attached of present contract.

(E) Compensatory released time granted to teachers shall not require
their presence for duty. Where possible such time will be scheduled
at the beginning or end of a work day.

(F) The format of lesson plans shall not be mandated for tenure teachers
who have received satisfactory evaluations, however such lesson plans
must be sufficiently comprehensive to allow a substitute to follow
the continuity of the subjects covered. The determination as to com-
prehensiveness in this article is to be as judged by the Superintend-
ent of Schools or his designee.

(G) A1l teachers may be required by the administration to remain at the
end of the regular work day, without additional compensation, for
the purpose of attending two faculty and four professional meetings

each month., Such meetings shall require no more than one hour per



ARTICLE VII CONTINUED

session. Such meetings shall begin within a reasonable time after
student dismissal,

(H) Meetings which take place after the regular in-school workday and
which require attendance shall not be called on Fridays or on any
day immediately preceeding any legal holiday or other day upon which
teacher attendance is not required at school, unless administratively
necessary as determined by the Superintendent of Schools.

(I) At any faculty or professional meeting referred to above, an announce-
ment will be made if requested by an Association representative, that
an Association meeting will follow the conclusion of the meeting,

(J) Teachers may also be required to attend no more than four (4) evening
assignments or meetings each school year.

(X) Classroom teachers shall, in addition to their lunch period, have
five (5) preparation periods per week of at least 30 minutes dura-
tion, Effort will be made to distribute these planning periods over
the week.

(L) Required arrival and departure times for teachers shall be required as

follows:
Arr, Lv. Rdg., A.M, Kdg. P.M,
Arr, Lv. Arr, Lv.

1. C.M. - 8:30 a,m, 3:15 p.m. 8:30 a.m, 11:30 a.m. 12:15p.m. 3:15p.m.
2. T.M. - 8:30 a.m, 3:15 p.m. 8:30 a,m, 11:30 a,m. 12:15p.m. 3:15p.m.,
3. LM. - 7:55 a.m, 2:40 p.m,
4, M&P., - 7:55 a.m. 2:40 p.m,

5, P.Br - 8:50 a,m. 4:00 p.m,



ARTICLE VIII

CLASS SIZE

The Board and teachers agree that class size is an important con-

sideration and the Board will continue efforts to achieve effective class

size,



ARTICLE IX

NON-TEACHING DUTIES

Teachers who use their automobiles in the authorized performance
of their duties shall be reimbursed at the rate of $.10 per mile for
such use, when using proscribed routes. Such reimbursement shall not
be applicable for travel to or from any building of employment at the
beginning or end of the work day,

For teachers who use their automobile in the authorized perform-
ance of their duties, the Board shall provide liability insurance
coverage for such periods as an addition to the maximum liability
insurance coverage carried and paid for by the individual teacher.

Board will continue to utilize teacher aids during the 1970-71

and 1971~72 school years,



ARTICIE X

TEACHER EMPLOYMENT

Each teacher shall be placed on the proper step of the salary
guide per Appendix "A" as determined by the Board of Education, but
at a step no less than that specified below:

(1) satisfactory teaching experience in a duly accredited

school requiring New Jersey State certification and/or
approval,

(2) Active Duty Military service up to four years maximum,

(3) Credit shall be allowed for future service according

to the following schedule: A maximum of two years'
credit for service in the Peace Corps, Vista, National
Teacher Corps, or time spent on Fullbright Scholarship.
Service in more than one of the organizations listed
herein shall receive total credit for no more than two
years' maximum,

Previously accumulated sick days shall be restored to all returning
teachers on Board approved leaves, but no days shall be added for period
of leave,

Nothing in this article is to be interpreted as denying the Board's
authority to refuse a contract, salary increment, or raise for unsatis-
factory service as determined by the Board.

All teachers who shall not receive a contract, salary increment or
raise shall be notified in writing no later than April 15th.

The Board will hire certificated teachers in accordance with New
Jersey Statutes Title 18:A and the Rules and Regulations of the New

Jersey State Board of Education.



(a)

(b)

(c)

(d)

(e)

ARTICLE XTI

SALARIES

The Salary guide for all teachers is set forth in Appendix "A",
Proportionate salary per guide will be paid to teachers working
a contract year on a part time daily basis.

Teachers employed on a 10-month basis shall be paid in 20 equal
semi-monthly installments.

Teachers may elect in writing to have deducations from their pay
for participation in the Monmouth Ocean County Credit Union
without any financial participation on the part of the Board.
When a pay day falls on or during a school holiday, vacation or
week-end, teachers shall receive their pay checks on the last
previous working day except the Board is unable to do so because
of unusual circumstances,

Teachers shall receive their final checks on the last working

day in June when the teacher has completed final check=-out.



ARTICLE XII

TEACHER ASSIGNMENT

(A) All teachers shall be given written notice of changes in class

(B)

and/or subject assignments or building assignments for the
forthcoming year by May 1st. Should change be required after
this date written notice will be sent to the teacher at their
home or file address.

Teachers who use their automobile for authorized inter-school
travel shall be reimbursed at the rate of $.10 per mile. Such

mileage shall not be reimbursable for travel to, or from home.



a)

(8)

ARTICLE XIII

VOLUNTARY TRANSFERS AND ASSIGNMENTS

By May 1, the Superintendent shall post in all school buildings a
list of expected vacancies for the following school year.

In the determination of requests for voluntary reassignment and/or
transfer, the wishes of the individual teacher shall be honored to

the extent that the transfer does not conflict with the instruction-
al requirements and best interests of the school system. Teachers
who desire a change in grades and/or subject assignment may file a
written statement of such desire with the Superintendent stating

the grade and/or subject desired and the school or schools to which
transfer is requested., Such requests will be considered when schedul-
ing is made, but this consideration is not intended to limit the flex-

ibility of the administration.



ARTICLE XIV

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

Notice of an involuntary transfer or reassignment shall be given
to the teacher affected in writing to the individual teacher's home or

file address when determined by the Board of Education.



ARTICLE XV

PROMOTIONS

A notice of a vacancy in administrative positions to be filled shall
be sent to each school for posting at least fifteen (15) days before the
final date when applications must be submitted. A copy shall be sent to
the Association if such administrative vacancy becomes available in a
Summer recess period when schools are closed.

Teachers who desire to apply for any such vacancies above shall sub-
mit their application in writing to the Superintendent. When a vacancy
described in notice is filled, the Superintendent may destroy all applica-
tions for said positions,

The Board agrees to give consideration to the professional background
and attainments of all applicants.

Appropriately certificated teachers who desire to apply for an admin-
istrative position which may be filled during the summer period when
school is not regularly in session shall submit their name to the Superin-
tendent, together with the position (s) for which they apply, and an
address where they can be reached during the Summer. The Superintendent
shall notify such teachers of any vacancy in a position for which they
applied.

All qualified teachers shall be given opportunity to make application
and no position shall be filled until all properly submitted applications
have been considered. The Board will give consideration to the professiona:l

background and attainments of all applicants,



ARTICLE XVI

HOME TEACHING

Home teacher assignments are made through the office of the
Coordinator of Special Services when the need arises. Priority is
given to the teachers of this district, unless a special expertise
is needed and none exists, The rate for home instruction will be

$10.00 per teaching hour of assignment.



ARTICLE XVII

TEACHER EVALUATION

A teacher shall have the right to see his formal observation
reports, and shall have the right to a signed copy of any formal observa-
tion report,

Nothing in a teacher's file will be used in disciplinary proceddings
unless the teacher has received a copy prior to any hearing for discipline.

Nothing in this article is to be construed as altering or bypassing
the tenure statutes of New Jersey Statutes 18A Annotated.

All formal observation of the work performance of a teacher shall be
conducted openly and with full knowledge of the teacher. This is not to
preclude informal observation concerning the caliber of a teacher's
performance and/or work by administrators approved by the Board. Three
formal evaluations will be conducted during the school year. Non-tenure
teachers will have received all three prior to contract issue for the
following school year. Tenure teachers will have at least one prior to
contract issue,

A teacher shall receive a copy of any written complaints regarding
a teacher made to any member of the administration or the Board by any

parent, student, or other person.



ARTICLE XVIII

TEACHER FACILITIES

Storage space will be provided in each classroom for materials
and supplies. In addition each classroom will have a filing facility,
chair, desk, adult dictionary and sufficient materials for performance
of teaching responsibilities and chalkboard space. In addition, pro-
vision will be made for a lounge area in each school for the faculty
which shall be regularly maintained.

Well lighted and clean teacher rest rooms for each school, separate
for each sex, and separate from the students' rest rooms will be provided
whenever practicable and examination will be made for modifications
of existing facilities to incorporate the foregoing.

Teachers shall have keys to their rooms and shall maintain possession
of same during the year. Keys shall be returned at the end of the year
at check out time, A sign out register for a building key shall be
maintained in each school building office for teachers who wish to re-
turn to the building for extra work without compensation. Permission
for the issuance of such key shall be at the disgression of the building
principal,

An additional unit system of communication shall be installed for
communication between the Main Street School, and the Pine Street School,

Ditto machines and typewriters in the faculty rooms of the
Manalapan-Englishtown School system shall be maintained in operating
order by the Board,

Suitable provision will be made by the Board for each teacher to

store coats, overshoes, and personal articles.



ARTICLE XVIII CONTINUED

By the beginning of the 1970-71 school year, teachers who work in
more than one school building shall be assigned a classroom or office
for their use outside of regular teaching hours with a desk or other
equivalent facility and a place to store materials and supplies for
their use in preparing or implementing teaching assignments. This does
not mean that more than one teacher will not be assigned to a room.

Upon the request of the Association, a reasonable number of vend-
ing machines shall be installed in the teachers lounges. The profits
from all such machines shall be placed in Association funds and all
related expenses, including cost of purchase, will be born by the

Association.



ARTICLE XIX

LIAISON COMMITTEE

A committee comprised of three (3) members of the Board of Education
and three (3) representatives of the Manalapan-Englishtown Education
Association, all voting, shall meet on five occasions of mutual conven-
ience during the year with the Superintendent, a non-voting member, as
chairman, to discuss and make recommendations to the Board of Education,
but not be limited to the following subjects:

Teacher rights Promotion
Association rights and privileges Evening school, summer school, Home
teaching and Federal programs
Calendar
Teacher evaluation
Hours and teaching load

Teacher-Administration liaison
Class size

Substitutes
Specialists
Protection of teachers, students
Non-teaching duties and property
Teacher employment Discipline
Teacher assignment Books and other instructional mater-

ials and supplies
Voluntary transfer and

reassignment Deduction from salaries
Involuntary transfer and Books and instructional equipment
reassignment

Personal and Academic Freedoms

This committee is advisory in nature, All reports of the committee
shall be forwarded to the Board who may accept, reject or send back a re-
port for further study. In the event a report is rejected or returned, it

shall not be resubmitted without substantial modification.



ARTICLE XX

SICK LEAVE

The Board shall grant 10 days of sick leave per year to each teacher,
the unused days shall accumulate without limit. A record of sick leave
accumulation will be issued each teacher by June 1st. This record shall
list the name of the teacher and his record of accumulated sick leave
with a place for signature indicating the correctness of the record. A
copy is supplied the teacher and the signed copy is for his personal
file. When accumulated sick leave is exhausted, the Board shall pay
the difference between the teacher's salary and the substitute's

pay for a maximum 15 days per year.



ARTICLE XXI CONTINUED

Guard, provided such obligations cannot be fulfilled on days
when school is not in session., A teacher shall be paid as re-
quired by law,

Up to two (2) professional days may be granted for matters of
benefit to the Manalapan-Englishtown Educational System. Such

determination is to be made by the Superintendent of Schools,



ARTICLE XXTIT

EXTENDED LEAVES OF ABSENCE

A. A leave of absence without pay of up to two (2) years shall be
granted to tenure teachers who join the Peace Corps, Vista,
National Teacher Corps, or serve as an exchange teacher or over-
seas teacher, and are full-time participants in either of such
programs, or accept a Fulbright Scholarship, or to pursue further
graduate studies, Sixty (60) Day Notice shall be required in
writing requesting the leave. All fringe benefits shall cease
for the duration of the leaves.

B. Military leave without pay shall be granted to any teacher who is
inducted or enlists in any branch of the armed forces of the United
States for the period of said induction or initial enlistment, if

in accordance with the law.

. A tenure teacher shall notify the superintendent of her pregnancy
as soon as it is medically confirmed, Said teacher may request a
maternity leave without pay and said leave shall be granted. The
leave shall become effective four (4) months prior to the anticipated
date of the birth of the child and shall terminate two (2) months
after the birth of the child, or at the beginning of the next semester
whichever is later., In case of stillbirth, the teacher may return at
the beginning of the next semester. Upon the recommendation of the
Superintendent and the approval of the Board, a teacher may leave at
a later date or return at an earlier date than provided herewith.

2, Any female teacher adopting an infant child may receive similar leave

which shall commence upon her receiving actual custody of said infant,

or earlier if necessary to fulfill the requirements for the adoption



ARTICLE XXII CONTINUED

up to four (4) months, No teacher on maternity leave shall, on the
basis of said leave, be denied the opportunity to substitute in the
Manalapan-Englishtown School District in the area of her certifica-

tion or competence.

Upon return from leave granted pursuant to Section B of this Article,
a teacher shall be considered as if he were actively employed by the
Board during the leave and shall be placed on the salary schedule at
the level he would have achieved if he had not been absent, provided,
however, that time spent on said leave shall not count toward the
fulfillment of the time requirements for acquiring tenure. A teacher
shall not receive increment credit for time spent on a leave granted
pursuant to Sections A or C of this Article, nor shall such time count
toward the fulfillment of the time requirements for acquiring tenure.
All other benefits to which a teacher was entitled at the time his
leave of absence commenced, including unused accumulated sick leave
shall be restored to him upon his return, and he shall be assigned to

the same position which he held at the time said leave commenced, if

available, or if not, to a substantially equivalent position if available

All extensions or renewals of leaves shall be applied for in writing and

judged by the same standards as specified in this article during the

contract time as stated in this document.



ARTICLE XXIII

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Board shall pay the cost of tuition at a maximum reimbursement
of $25 per credit hour for a maximum of eighteen (18) credit hours in any
one year with no more than six (6) credit hours per semester when school
is in session. There is no change in current Board policy of not reimburs-
ing for courses taken to complete certification requirements, Courses must
be on a graduate level in the teacher's area of specialization and all
courses must have prior approval of the Superintendent, Special considera-
tion may be given by the Superintendent for courses taken outside the
teacher's area of specialization providing it can be demonstrated that

such courses will be of specific benefit to the teacher and the district.



ARTICLE XXTIV

PROTECTION OF TEACHERS AND PROPERTY

In accordance with Title 18A:6-1, New Jersey's Statutes Annotated
no teacher shall inflict or cause to be inflicted corporal punishment
upon a pupil attending Manalapan-Englishtown public schools; but any such
teacher may, within the scope of his employment, use and apply such
amounts of force as is reasonable and necessary:

(1) to quell a disturbance, threatening physical injury to others;

(2) to obtain possession of weapons or other dangerous objects upon
the person or within the control of a pupil;

(3) for the purpose of self-defense; and

(4) for the protection of persons or property; and such acts, or
any of them, shall not be construed to constitute corporal punishment
within the meaning and intendment of this section., Every resolution, by-
law, rule, ordinance, or other act or authority permitting or authorizing
corporal punishment to be inflicted upon a pupil attending a school or

educational institution shall be void,



ARTICLE XXV

MAINTENANCE OF CLASSROOM CONTROL

An administrative guideline for teachers to handle behavioral
problems of students shall be distributed to all teachers by October

1st of the school year.



ARTICLE XXVI

INSURANCE

During 1970-71 school year, the Board shall pay the full cost of
individual coverage for teachers under the State Health Benefits Plan,
and shall pay one-half any additional costs for family coverage appro-
priate to any teachers eligible and entitled to such coverage.

During the 1971-72 school year, the Board shall pay full coverage

for all teachers under the State Health Benefit Plan.



ARTICLE XXVII

DEDUCTIONS

Deductions from each teacher's salary shall be in accordance with
New Jersey Statutes for the following:

1, Summer Pay Plan

2. Professional Dues

3. Tax Sheltered Annuity

4, Hospitalization

5. Washington National Insurance

6. Pension and Annuity Funds and Loan Repayment

7. Contributory Insurance,



Y

(B)

(©)

ARTICLE XXVIII

MISCELLANEOUS PROVISIONS

The Board of Education and the Association shall carry out all the
commitments contained herein.

1f any provision of this Agreement or amy application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full
force and effect.

Any individual contract between the Board and an individual teach-
er, heretofore or hereafter executed, shall be subject to and con-
sistent with the terms and conditions of this Agreement, If an in-
dividual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be con-
trolling.

Any changes or modifications in terms and conditions of employment

will be made only through negotiations by the Board and the Association.

Three hundred copies of this agreement will be reproduced and de-

livered to the Association at Board expense within 60 days after the

signing of this Agreement by both parties.



ARTICLE XXIX

TERM OF CONTRACT

This Agreement shall be effective as of July 1, 1970 and continue

into effect until June 30, 1972. For the second year of this two year

Agreement the following Articles shall be re-opened for only financial

factors according to the time schedule of Article II of this contract:
(1) Article VII - Paragraph D - Honorariams
(2) Article X - Mileage Reimbursement
(3) Article XII - Salaries
(4) Article XVII - Home Teaching Rate
(5) Article XXIII - Sick Leave
(6) Article XXVI - Sabbatical Leave Provision
(7) Article XXVII - Professional Development
(8) Article XX - Teacher Facilities
(9) Article XXX - Insurance
Board of Education of the Regional
Attest: District of the Township of Manalapan,
Borough of Englishtown, County of
Monmouth
Secretary By
President
Manalapan-Englishtown Education Assoc.
Attest:

By

President

Secretary



APPENDIX A

SALARY GUIDE

The following salary schedules shall be paid for the 1970-71 school year:

YEAR OF SATISFACTORY

SERVICE BACHELOR'S MASTER'S DEGREE MASTER'S DEGREE PLUS
(STEP) DEGREE OR EQUIVALENT 30 GRADUATE CREDITS
1 $7300 $7900 $8500
2 7600 8200 8800
3 7900 8500 9100
4 8200 8800 9400
5 8600 9200 9800
6 9000 9600 10200
7 9400 10000 10600
8 9800 10400 11000
9 10200 10800 11400
10 10650 11250 11850
11 11100 11700 12300
12 11550 12150 12750
13 12000 12600 13200
* 15 12400 13000 13600

*NOTE: Salary credit for the fifteenth step shall be only for
appropriate total satisfactory service in the public
school with at least one year of this being completed
satisfactory service in the Manalapan-Englishtown
Regional School system.



APPENDIX B

HONORARTIUMS

Teachers shall be paid honorariums for extra curricular activities

as follows:

Audio Visual Aids - $300
Basketball Coach - 400
Baseball Coach - 400
Cheerleader Coach - 300
Girls' Basketball Coach - 400
Gymnastic Coach - 300

Yearbook Advisor - 250



